CASLYV Salary Schedule for Licensed Teachers
FY 2017-2018

1 $36,000 $37,000 $38,500 $40,300 $49,154
2 $37,200 $38,200 $39,950 $41,800 $50,853
3 $38,400 $39,500 $41,400 $43,250 $52,554
a4 $39,600 $40,950 $42,850 $44,700 $54,249
5 $40,800 $42,400 $44,300 $46,150 $55,951
6 $42,000 $43,850 $45,750 $47,600 $57,651
7 $43,200 $45,300 $47,200 $49,050 $59,352
8 $48,650 $50,500 $61,052
9 $50,100 $51,950 $62,749
10 $51,550 $53,400 $64,556
11 $54,850 $66,146
12 $68,197
13 $69,468
14 $70,765
15 $72,427

Definition of Classes

CLASS A Bachelor's degree and valid Nevada certification.
CLASS B Bachelor's degree plus graduate level credits and valid Nevada certification.
Units must be taken after receipt of bachelor's degree.
CLASS C Bachelor's degree plus 32 increment growth units and valid Nevada certification.
CLASS D Master's degree from an accredited institution in a field pertinent to position and valid Nevada certification.
CLASS E Doctorate degree from an accredited institution in a field pertinent to position valid Nevada certification.

Additional Payments (Annual)

MS/HS Department Chairs: $2,000
Elementary Grade Level Chairs: $1,500
Athletic Club Coaching: $1,000
(min. 50 hrs of work per team that plays for a league-- subject to admin approval; time sheet is required)
School-wide Academic Team Coaches: $1,000
(min. 50 hrs of practice-- subject to admin approval; time sheet is required; does not include mandatory club/tutoring)
Teachers with excessive preps (3 and above): $500 per prep (core subjects only)
AP teachers: $500 per class

Conditions

This salary schedule applies only to teaching faculty who hold a valid Nevada teaching license for the level or subject taught.
The implementation of this salary schedule depends on the financial standing of the school and availability of the budget.
This scale is based on the 2017-2018 budget. It may be revisited by the school board based on current fiscal year's budget.
Full time teaching experience will be honored up to five years with a proof of prior employment verification.
Previously-negotiated salaries higher than the scheduled amount will be frozen until they equal up with or fall behind it.
The Executive Director has the discretion to move between the steps when recruiting core subject teachers.




